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- PERSONNEL

ASSIGNMENTS

1., GENERAL

Thie regulation states policies which apply to ths assigument of employees (starf em-

R T

2,  ASSIGNMENTS

8. According to the needs of the Agency, perscnnel will be assigned to positions
invelving duties and responsibilities which are commensurate with their ab:ljl,iti.es
spd vhich will, whenevar possible, offer them opportunity for growth and develapnent

b. iq lge are expected to serve wherever the Agency requires their

their personal circumstances will be given full @onsiderjz in commection with
the determination of their é.asigng Thus, the decision,concerning each assign-
ment involves the exercise of Jud

for an employee®s services as well as any persoral circumstances effecting the

nt‘,\taking into account the Agency’s requirements

employes which msy have a besring on his suitebility for the assigmment. An

employee’s preferen

" Career Service concernod &8 to the course of action which is in the best ;i.ntm'eata

Should an employse refuse to fellow a course of action 8o der&;mmuflﬂE
N\

of the Agenc
appropriate dm-y action will be taken based upon the recommendation of the

Head of the Career SemMch action will include review of the employee®s \
status as to Career Staff membership. /

¢. The Heads of Career Services will plan the next assignment of each employee serving

T oprey

\

T

at & foreign field station in advance of the anticipated expirstion date of his
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FERSONNEL

25X1A  current tour of duty. This planuing will take into considerstion the requiremexts
of the Agency and the expressed preferences of the individual., BEvery effort will
be mede to advise the employes of plans for his neit ageigrment pridr te his -
departure from the field, _ | | ‘

d., Chiefs of Stations and Bases are authorized to effesct such details of personncl
under their jurisdiction as ere recessary to meet critical emergency situaticus.
Permenent, changes in the assigaments of field persomnel will require the approvsl
of the Heads of the Career Services concerned.

?-M Deputy Dire«at.or will ildentify positions on hiz bsble of axrganization with =
“Career Servics under his jurisdiction or with enother Carest Serviss provided the
Head of that Career Service conours.

£, The assignment of a member of one Career Service to a position identified a;i%h thet
vcareer Service but under another ncumend juriadi@t:l,@;m will be made by mutusl agree-
ment between the Kead of ths Gareer Service and the Operating Officials woucernsd.
The assigmment of a member of one Csreer Service to & poalitics identified with
another Cereer Service will be made by mutual agresmert betwesn the Hoads of the
Career Services and the Operating Officisls comscerned., In botl casss, these
assignments will be for a period of service agraed upon by thsse oi‘fici@,s during
which the individual will not be reassigned exczpt by aimiiﬁm egremntu 30"?‘?‘?"3‘"3
it will be understood that upon an smployee's completion of thgt period of service
he will be &vailable for such assigmment as the Hesl of his Cmear Service may
determine. | _

& Normally, individuals will be as igned to position: which ara commensurate with thaly

grades, Howavor, employeos may be asgigned to hi her greded pesition wh-m i% i in

e i O

the best intareats of t.he ency ‘o1
&-.W_WM-M ~~~~~ o e __{8 A

grades if they are accorded persencl rank status. |

%o lquer graded msiticma end retain their
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